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AXxnblH Barpang cyypwncaH cypranTblH HOP TOMbEOHbI Tannbap

Hap mombéo

MoHeon matnbap

AHenu madnbap

AzyynebiH
cmaHdapm

Content standard

BonoBcponbiH  TYBLWMH,  HAacCHbI
oHunor 6GomnoH 6ycag wanryypt
HUMLYYNIOH X3P3ANKMK Oynm TyxamH
HAr XW433n, cyprant, MIpProXxrvmH
XYP33HA cypanuaryvmiH 333MLLUBAM

30XUX  M34NMAr, yp  YagsapbIr
TOAOPXOWNSICOH X3M X3MXKI3.
CtaHpapTt Hb OWTTONM>XKTOMN

TOAOPXOWSOrACOH, HapuUMUBYKUIICaH,
Lory, Xamaapax XaM XOMXK33HO39
TOXUPCOH, YHIH BOAUTON, LLMHXNAX
yXxaaHbl  yHOocnanTton  Gamean
30XUHO.

Specifications of what all learners
are expected to know and be able
to do within a particular field of
study, discipline or subject at
different grade levels, ages, or
other criteria. These standards
should be clear, detailed, and
complete; reasonable in scope;
rigorous and scientifically correct.

AX axyl H32X,
batieyynnaza

OpnorbiH anbaH TaTtBap Tenex

yypar KOMMaHu, Hexepnen,
XOpLIOO, TepurhH OONoH OpOoH
HYTIUAH OMUNT ax  axywH
TOOLIOOTOM  YWNAB3PUWH  raspblH

xanb6apasp Oyxun ynn axunnaraa
apxamk 6yn ynceiH 6ypTtrang
OYpPTraracoH XyynuiH atrasg. Ax

A state registered legal entity
obliged to pay income tax, such as
an industry owned by the local
government and state, cooperative,
partnership and company engaged
in business activities. An enterprise
may be a corporation, a quasi-
corporation, a non-profit institution,

Enterprise or axyWH H3DK  Hb Kopnopau: or an unincorporated enterprise.
Company KopnopaubiH X3B LUMHXXTIN
OusHecunH Gawnryynnara, awruiH
Oyc ©Oauryynnara 9CBan  XyBb
HURIYYII3ryn ax axym HanK Gamk
6ornHo.
XyBnapaa xegenmep apxnary A job is a set tasks and duties
©OPUNHXO6 3CXYIT aXun ONrordnmnH performed, or meant to be
Ternee rynmuatrax Oyh  acBan performed, by one person,
Axun rYMUSTraxag XYN339x yypar including for an employer or in self
Aaanraeap, XxapuyunarbiH Lory,. employment. Job are classified by
5 5 5 occupations with respect to the type
1o VAUITIOK Oy 26X/ IYASTIOX  of work performed, or to.be
pAanaraTai - axun,  YYPrUAH  norformed.
Tepneec xamaapaH XxapuvnuaH
agunryn 6anHa.
AXun  MIpraxnasc  xamaapaH  An occupation is defined as a set of
AU MIPEIXKUTT XapunuaH agunryi yypar,  jobs whose main tasks and duties

Occupation

faanraBpaac Gypasx axnyyAblH
uory

are characterized by a high degree
of similarity.
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AXun, Mapa2aXnulH
O03MKI122

Career support

Cypanuary yp Yyageap, 3aH YaHap,
XYC31 COHUPXONZO00  HUMLYYIISH
NPISAYNH aXKUIT, MOPrIKIIS COHIOX
MOH HuIramg O©OMOH MIpPraXxnuiH
XyBbg 6ve gaacaH xyBb XyH 60S0OH
TOeneBlWMXe4 LWaapgnaratan yp
YagBapbIr XODKYYNax 30punroop
cyprantbiH Gaviryynnaraac yayyrx
Oy O3MXKMH Tycnax yunumnraa.

Support services offered by an
institution to help students choose
their future career/their abilities,
qualities, and wishes, and to
cultivate the abilities necessary for
being socially and professionally
independent.

AXurs onzoay

Employer

LlanuH xencTanree Har 6a TyyH33C
433 XYMYYC33p X3panKyyrmk Oym
aXMWIN 3CBAN YUANMYUNTI3HA XercrneH
axunnyymk Oyl  XyH  3cBan
Oanryynnara.

People who employ one or more
paid employees in the operation of
their  businesses or trades.

AxnbiH 6alipaHd
cyypuricaH cypaanm

Work-based learning

AxnblH GanpaHg cyypuncaH
cyprant /uaawug ABCC rax/ rax
epeHxnnaee axnbliH 604UT OpunHA
siBargdar cypranTbiH Oyx xan6apwuir
X3IH3. JH3 Hb T3OHUI axIbiH 6anp
ONK aBax, Xagranaxag
WaapanaraTtan yp Yyageap,
M3PraXXNUNH XONKUNA axuu, A3BLUMN
onroaor.

Hdannara Hb AxnblH OalpaH
093px  cyprant/  Axun  Aa3p
CyypuncaH cyprantblH  XaMrMnH
TYr33Man xanoap tom.

OH3 Hb  MIPraxnuiH yp
yagBap onrox ©Oereeq  MX3BYN3H
XYI133H 36BLU66P6raCeH MIpraLunnnir
oun 6onrogor. Tag axnbliH GarpaH
0933P cypanuaxbir Cypryynb  A33p
CyypuwrcaH cyprantTanh XocnyyrcaH
oyTauTan.

MxaHx Toxnonaona aaranaaH
cypanuax Xxyrauaa X349H  kKun
ypramkungar. VixaHxgss parangard
Hb aXwnTaH raXx Toouoragor bereen
XOOerMepunH  repas,  uanuHTan
Oanpar.

Hapnara xvnx, gagnara Xmmx
Hb anbaH 6onoH anbaH O6yc
©onoscpon, CcypranTblH

Work-based learning refers to all
forms of learning that takes place in
a real work environment. It provides
individuals with the skills needed to
obtain and keep jobs and progress
in their professional development.

Apprenticeships,
internships/traineeships and on-

the-job training are the most
common types of work-based
learning.

Apprenticeships provide

occupational skills and typically
lead to a recognized qualification.
They combine learning in the
workplace  with  school-based
learning in a structured way.

In most cases, apprenticeships last
several years. Most often the
apprentice is considered an
employee and has a work contract
and a salary.

Traineeships and internships are
workplace training periods that
complement formal or non-formal
education and training
programmes. They may last from a
few days or weeks to months. They



xeTenbepyyaunir — Hexger — axIslblH
GavipHbl cypranTblH Xyraiwaa oM.

OwyTHYyn  X3O3H  epep,
A0N00 XOHOI0OC X343H cap XypTan
VYPramKUImK ©onHo. Tap
XOO6NVepunH  rapas, Tendepuir
GarTaacaH acBan opyynaxryn Gamx
6onHo.

AXnbIH OalipaH A23px
CypranT Hb €pAuiH axrblH OpPYUHA
aBarggar. OH3 Hb XyBb  XYHWUW
aMmbapanbiH opyYMHA siBarggar. OH3
Hb XyBb XYHUI ambapanblH TypLumg
QXU [33p CyypwuncaH cypranTbiH
XaMrUiH TYrasMan xanbap oM.

OArasp Tepnyya Hb NX3BYNaH
— T9XA%93 Ypra/mk Ouw — axblH
GanpaH paxb Ccyprantbir TaHXMMA
CyypwicaH cyprantTtan xocnyynaar.

[arangaH cyprant rox gasg
©0noBCPOIbIH cypranTblH
bavryynnara /uaawuvg OBCBE rax/
BGONoH ax axywH Hark, banryynnara
/uaawmg AAHB rax/  xamTpaH
CypranTblH ynn axunnaraar
TaHXUMbIH CypranTtanm XxocnyynaH
TOAOPXON M3IPrIXKINNNH XeTendepuir
X3P3NKyynax ynn axunnaraar;

[esn  GonoBcposblH  XOC
xeTenbep rax TyxalWH CypranTtbiH
XyrauaaHz OKYTHbIr anbaH Tywaang
TOMUWMOH QKUNIYYIK, aXITbIH
GanpaHg Wwaapgargax epeHxun yp
Ya[BapbIlr OfIrOX0A, YWITI3C3H YN
axunnaraar;

Hapgnara raXx oloyTaH
TaHXUMbIH Ccyprantaap 933MLUC3H
OHOMbIH M3ASIar, YajaBapaa npakTuk
yvn axunnaraartan xonboH 6aTatraH
FYH3rMAPYYIDK, axurnant, cyganraa,
6onoscpyynanT xuinx Yageap, gagan

339MLLUMX, ©6pUIH M3PrOKINAH
canbapt TaBurgax Oyn 3opwunT,
TynramacaH acyyanblH  Tanaap

AxnblH 6avpaHz cyypuncaH cypranTbiH H3p TOMbEOHbI aHIMM MOHIon Tanndap Tornb

may or may not include a work
contract and payment.

On-the-job training takes place in
the normal work environment. It is
the most common type of work-
based learning throughout an
individual’s working life.

These types usually — but not
always — combine elements of
learning in the workplace with
classroom-based learning.

Work-based learning and the green
transition

/PDF ISBN: 978-92-896-3435-9
doi:10.2801/69991 TI-05-22-301-
EN-N



AXnblH 6aripaHa, cyypuncaH cypranTbiH H3p TOMbEOHLI aHr MOHros Tannbap Tonb

TOOOPXOM M3AO33M3/  OfK  aBax,
Xefenvep 3pxraxa4 waapanaratan
yp YaaBapyyabir 933MLUNX
30pUSITOTON YN axunnaraar;

AXxnbiH 6alipaHO
Oadnazaxyynax
cypaanm

Structured
workplace learning

Axunn xegenmep APXI1aXag
Waapgnaratan 4agsap, gagan,
YagamK 339MLUYYI9X 30pUIIroTomn
Tycrannax 6onoscpyyrncaH
aryynra, ypbayunaH To4opXOonsicoH
TeneenereeHuin  garyy  Gyxun
aXnblIH OaripaHg ABargax
CypranTblH YA axunnaraa.

In provides students with the
opportunity to integrate practical
on-the-job experience and
learnings in industry. This training is
with a pre-defined plan and
specially designed content to
provide with employment related
skills and competency.

AXribIH 6alpHbl
cypeanm

Workplace learning

AXIbIH OanpaHg aBargaar
cypranteir  b6artaacaH, axJblH
GalipHbl X9BUMH Hexuenna,
NX3BYII3H aXKIbIH OaripaHg

cypanuax ynn sy 60Mn0oH axnblH
ooanT yn siBuaac ragyyp (eepeep
xanban, cyprantblH  epeeHa)
pagnarblH  Tanbawmg — sBarggar
cypranT tom.

Learning or training undertaken in
the workplace, usually on the job,
including on-the-job training under
normal operational conditions, and
on-site training, which is conducted
away from the work process (e.g. in
a training room)

Akalemuk/cypeanm
bIH (M3MO32 HIPUUH

yypaaap)

Academic

[annara, TypLlunara orx aBax yin
axunnaraaHaac WnyyTan OHOMbIH
OMMrONTbIr  LUMHXIAX  yXaaHbl
YHOSCNaNTan aBy cynangar

cyprant, cypanraa, apAsm
LLUMHXKMITT33HWUIA Baunryynnarag
Xaparnargaar ynamxnant
yxargaxyyH

Traditionally pertaining to the liberal
arts fields but more recently used to
relate to all instructional activities as
distinguished from no instructional
activities

AHXaH wamHabl
cypaanm

Initial training

AHxaH  waTHel  ©0MOBCPOSbIH
TOMTOMUOOHBI XYP33HA, MWX3HXA3I
axun MAPrIOKINAH rapaaraa
9XJ19X33C OMHO xampargaar
€epeHxui 3CcBan MIPrIOKNAH

General or vocational education
and training carried out in the initial
education system, usually before
entering working life.

Aroyneyt 6aliornbiH
XKypam

Safety regulations

6onoscporn, cypranTbIH ynn
axunnaraa.

ByTaargaxyyH 6oroH yvn
axunnaraa, apra  X9MXK33HUN
aloynrym Gangnbir
OaTtanraaxyynax 30punroTomn

TOITOOCOH ropum.

Regulations or rules that are put in
place to ensure a product, event,
etc, is safe and not dangerous.
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Gazaap axunnax

Tooopxon  30pUAr04  XYP3XWUIAH
Tyna Oynar XymyyctonW xamTpaH
axunnax yun sieu,.

The process with a group of people
in order to achieve a goal.

Teamwork means that people will

XyBb XyH XOOpOHObIH anueBaa try to cooperate, using their
3epuneec yn xamaapaH, XyH 6yp yp individual skills and providing
yagBapaa  awwurnaH  ©6yTteany  constructive feedback, despite any
Team work caHan,  caHaauunra  rapraH  personal conflict between
axunnax  XyYMYYCUAH  XaMTbIH individuals.
axunnaraar UN3PXUNHA.
http://www.businessdictionary.com
Xn4aan, moaynuyabir aMmxuniTan Unit in which the successful
AYYPraCcHUAr UNTrax acBan  completion of courses or modules is
aMXKunTTam gyypracoH Gomnoxeir Hb  earned and documented during and
TyXauH bonoscponbiH  the end of an educational
xeTenbepeep cypanuax sBuag — programme. Credits express the
baey uae bonoH Tercex yeq 6apummkyyngar  volume of learning based on a
XAMXKYYP HIIX. typical workload needed to achieve
Credit hour

Bary uar Hb cypranTblH XYJI93raax
oyn 30pUNThLIr XaHraxapg,
Waapgargax epaviH  ayaanang
TYNryypnaH cypax yUrimmH Xamxaar
NNIPXURNITHI.

the expected learning objectives.

Gaau uaa/kpedum

Maprawwnunr OypaH aCcBaN
X3CArynaH 933MLUMX, 30XMX
cypranTblH Yp AOYHO  XYpaxapg

Waapanaratanm cyprantbiH Laruimr
TOOH yTrag WNIDKYYIICIH XaMXKYYP.

Maprawmn 333MLWKMX  30pUSIFOopP
XyBb XYHUI XYPUMTIYYITXK,
YH3MYYC3H CypranTbiH Yp OYHMUIAH
uory Oereeq eep MIpPraxnasp

A set learning outcomes of an
individual which have been
assessed and which can be
accumulated towards a
qualification or transferred to other
learning programs or qualifications.

It is a measure of the volume of
learning required for a qualification
or part qualification, qualified as the

Credit acBan AapaarumnH LWaTHbI number of notional study hours
cyprantag WWmknH  cypanuax  required for achieving the learning
OOMOMXMIAT OFITOHO. outcomes  specified for the

qualification or part qualification.
Har cyprantbiH 6anryynnara acean  The process by which credit gained
Bazsy yazm TOrTOMLOOHbI XYpP33H4  in one institution or system may be
WIUSDKYY19X XypumTnyyncaH 6ary, uarmir Heree recognised in another institution or

Credit transfer

cyprantelH Ganryynnara 3cBan
TOrTONUOOHA XYII93H 36BLUeepex
yun s

system.


http://www.businessdictionary.com/
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bazwnax
6ypandaxyyH

Academic staff

MNpodeccop, AaOsa npodeccop,
axnax Oarw, Oarw, pagnaraxury
GarwmmH 39parnang Jatccll
©0MnoBCPOSbIH cypranr,
cyganraaHbl axun rynuuatrax oyn

OYpanaaxyyH.

Staff who conduct education and
research in subject institutions such
as professors, associate
professors, lecturers, and assistant
professors.

baueyynnaebiH Bonoscpon, cyprantelH  The process of recognising that
mazalnaH Oanryynnara Hb 4YaHapblH 30xuMx  education and training institutions
umaamXnan cTaHgapTbIr XaHrax Ganraa meet appropriate standards of
o 3CAOXUNT TOITOOH, XynasH  quality.
Ac.cre('jlta.tlon of 36BLISBPEX Yilr SIBLL.
institutions
BakanaBpblH 33par onroxog A four-year curriculum (six years for
bakanaspbiH YUrNIC3H, UXoHxO3d  gepBeH  medicine, veterinary medicine,
xemenbep XunurH  (aHaraax yxaaH, Man dentistry and certain parts in
AMHIANTNIH YUFINUIAH pharmacy) in a faculty. Graduates
Undergraduate xeTenbepyyn 6 xwun rax MaT)  are awarded a Bachelor's Degree.
program XyrauaaHg Xaparkux cypranTbiH
xeTenbep.
CyprantblH banryynnaraac A person appointed by the training
TOMWUNCOH YHOMM33HUA  QXUNTHbI center who ensures that assessors
bamaneaaxyynagy  y iacoy yusnres Wb yHanrasHMii  apply standard of assessment
/00moo0bIH/

CTaHOapT, >XYPMbIH Aaryy HaraH

uniformly and consistently, also

xura, TOrTBOPTOMN 30XxMOH  known as system or process
GanryynargcaH 9COXuWWr  xsiHax, verification.
Internal verifier Oatanraaxyynax yypar 6yxui
QXUNTaH.
MBC-biH  yHonrasHum  TeBeec  An external verifier is a person

Gamaneaaxyynaay
/xeHOneHauuH/

External verifier

cypranTtbliH Banryynnara, TeByyasa
30XMOH BawryynargcaH yHamnrad Hb
YHOMra3HUA  CTaHO4apT, KyPMbIH
aaryy urg, TOrTBOpTOW fABarfcaH
3CIXUUT XaHax, batnax yypar 6yxuin
TOMMITOTACOH @XMWNTaH.

appointed by the VET assessment
centre who is responsible for
ensuring that standards  of
assessment are applied uniformly
and consistenly across centers, for
specific sector based groups of
qualifications.

bamanezaaxyynanm

Assurance

[osg  6onoBcponblH  YaHapblH
GaTanraaxyynant Hb CypranT,
cypanraaHbl yun axunnaraa (opy, —
ABL, - rapL) Haag 3axblH LWanryypbir
XaHrax Oaviraar 9px  OGyxun

Assurance of quality in higher
education is a process of
establishing stakeholder
confidence that provision (input,
process and outcomes) fulfills
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Ganryynnara 6atanraaxyynax ynn
ABL.

expectations or measures up to
threshold minimum requirements.

LnHaap rapcaH O6ytoy  Validation is the procedure through
Bamanezaaxyynanm/ — WWHIYNIrAC3H eepunergceH  which it is assured that all new or
6amax M3PrOKMNAH Bonoscpon, revised gualifications for vocational
cyprantyyn 30punrogoo HUMLDX, qualification are fit for purpose and
VHO3CHUM  XOMXKI3HL  XYN33H can be nationally recognised.
Validation 3eBLUeBperaexymL, ) 6onoxbir
6aTtnaH 6apumTKyynax ymn s,
AnvBaa 3ynnunH YaHapbir 6atnax, The act or process of confirming or
3CBaN LWanrax ymn ssL. checking the accuracy  of
something.
Bamarnzaaxyynax YaHapblH yavpanarbiH
viin sey TOITONUOOHA, OYT33rasxyyH, Quality management systems,
YANYMAras 3cBasi, TOrTOMUOO Hb verification is the act of reviewing,
xonborgox Xyynb, aypam  inspecting or testing, in order to
o TEXHUKWIH cTaHaapTyyaan HUAL3X establish and document that a
Verification Galiraa 3CoXwiir  TOAOPXOMMOX,  product, service or system meets
OapuMMTXKyynax 30puiroop xmnurgax  regulatory or technical standard.
XSHANT WanranTbilr UN3PXUNIHI.
5 3ax 399nag 6un 6oncoH apantuir A for-profit legal entities that aims
bustecudH TOLOPXOM 6yTaargaxyyH,  to meet the demand in the market
baticyynnaeyyd

Business community

YANMUUAraara3p XaHraH axunnax
30pUnroTomn alIrvmH Teneex
XYYINUWH 3Trasayya.

for a particular product or service.

EusHeculH canbap

Business sector

3ax 3395n4 6un GONCoH 3panTunr
TOOOpPXON OYT33rasXyyH,
YANUUAraaraap XaHraH axunnax
30pUSIroTomn aLrmmH Teneex
XYYIMAH  3TrasgyyauiH - axunnax
Tanbap.

Areas of activity of for-profit legal
entities in order to provide products
and services of activities created in
the market.

bozauHo xyeayaaHsbl
M3p23XKITULH
cypeanm

Vocational
training/Short-term
training

MapraxknuinH cyprant raXx
TOQOpXON axun xegenvep
3pXNaxag Waapaargax

MOPraXknuH yp Yageap OIrox,
A93WNYYNax, AaBTaH  cyprax,
Aagnaraxyynax, Xe4enmvepunH
©onoH XapunuaaHsbl COEn
TONOBLUYYNAX, aX axyh 9pxnax
M34113r ONIFoX YN axunnaraa.

A course of vocational education
and training which stands alone and
does not usually lead to a full
qualification. A statement of

attainment may be issued on
successful completion.
Common types of vocational

education and training conducted
are relatively short term training
programmes. Usually at completion
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MapraxxnuitH 6onoscpon,
cypranTblH  XapbuaHryn 60rmHo
XyrauaaHa  X3pankux  HUWATNar
xan6ap. Nim cyprantaap
MIPraXMUAH  YHIMM3X,  AWNIIOM
Onroxrym XapuvH cyprantbir

aMXXUNTTan AyypPracaH TOXMonaona
TOJOPXOMIMONT, FAPUYNUITI3 ONIOHO.

of such training, diploma or
professional is not granted, but in
case of successful completion,
certificate of completion is issued.

bognorog maw onoH 3ymnuir  The word ‘policy’ can refer: the
XampyyIrx onnrogor Gereeq  intentions declared by parties in an
HaMyygblH COHIYYNUAH  MOPUIH election; a rather precise
xeTenbepT TaBbCaH 30punATOOC  programme than an intention;
bodnozo 9XN33[ TOOOPXOW Har xeTtenbep, general rules such as ‘foreign
‘ragaag 60451010’ rax MaT epeHXun policy’; government decision in a
GapumTtnax uurnan, 6o04norbiH policy document; an to even larger
Policy GapumT Guumrt TycracaH 3acrmiH  things such as everything the
raspbiH WMAAB3p, Top 4 Gantyram  government does (Hughes, 2003).
3aCrMnMH raspaac aB4 SABYYNX
Oariraa Oyx apra XaMxaar 4 Onnrox
Hb 6u (Xbtoc 2003).
Xyynb 3px3ynmH waapgnara meH  One of a body of rules existing to
TYYHUYNOH  TyXanWH  CypryynunH govern the operation of schools,
3oxuuyynanm yavpaax 3esneneec 6arancaH usually having the force of law, but
AypaM acBan TyyHToM aguntrax  distinguished from law or statute in
6oanorbIH GapumT OMUrnnH being enacted by a state board of
Regulation XYP33HA HUMLYYN3H  CypryynuiH edgcati.on rather than by a
ynn  axunnaraar  3oxuuyynax  legislative body.
AYP3M, XXypMbIH bary,.
bodnozo 6a BavryynnarsiH 3acarnanbiH  System for organizational
3acaenan TOrTONL00. governance.
BaviryynnarbiH 3334, 3axvpnyyabiH Policy Governance defines and
_ 36BMeJ,  IyAusTrax  3axupriblH guides appropriate relationships
Policy and XOOPOHAbIH 30XUCTOI Xapwunuaar  between an organization's owners,
governance TOOOPXONMXK, yaupaaH uurnyynax  its board of directors, and its chief
Xapunuaar UnNapxmmnHa. executive
bodnozo 3acarnanbiH  TyBWMHA wuniaBap  Authorities responsible for direct
6onoecpyynas4yud raprax, Xapapkyynantag wyya decision-making in governance,
Herneenex YagBapTan, direct influence on implementation,

Policy makers

GawryynnarbiH 6010H TOrTOMLIOOHbI
ypT XyravaaHbl cTpaTernmr
GonoBcpyynax apx, yypar 6yxun
aTra’ayya

development of long-term
organizational and systemic
strategies,
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BGornoecpornbiH
6apumm 6uyue

Certification of
learning outcome

YpbA4umnaH TOrTo0COH CTaHAAPTbIH
garyy 9px Oyxum OGawnryynnara
YHAONraa 6Garanraaxyynant Xumx,
XyBb XYH CyprantbliH 30XUX Yp AYHA
/magnar, yp 4agBap, Typwnara,
Yyagamxyyn/ XYPC3H roarnmr
TOOOPXONSOX 3APUMIrad, AWNIoM
33p3ar 60M10BCPONbIH 6apUMT GruUr.

The process of issuing a certificate,
diploma or title formally attesting
that a set of learning outcomes
(knowledge, know-how, skills
and/or competences) acquired by
an individual have been assessed
and verified by a competent body
against a predefined standard.

Gonoscpornbi+
canbapyyod

Education sectors

BonoscponbiH canbapyyn ragart
©onoBcpon, cypranTbiH YHOC3H 434
oynryyn 6artaHa. YyHa: epeHxui
Gonoscpon (-bIH  cypryynuya),
TEXHUKUAH  OGONIOH  M3PrIaXKINNH
6onoscpon 6a a3sa 6onoscpon.

Education Sectors refer to the main
subgroups within education and
training e.g. schools, technical and
vocational education, and higher
education.

Gonoscpornbi+
moeamonuyoo

Education system

Byx waTHbl 60NOBCPONOOP XaHrax
XapunuaH  ysngaatai  6yTtoy
(6boroBCcponbIiH laM, OPOH HYTIUNH
6onoscponbiH Ganryynnara, 6arw
OanTrax Gawnryynnara rax mMaT)

Coordinated structures to assist at
all levels of education (Ministry of
Education, local education
institutions, teacher training
institutions, etc.)

GonoecpornbiH
myeuwuH

Education level

TyxanH LWwaTaH4 333MLUB3ST 30XMX
CypryynumH emHex, 6ara, AayHA,
TEXHUK MIPraXxnumH 60noH 0334
©0MNoOBCPONbIH, cTaHgapTaap
TOITOOCOH M3AMN3rMNH XaMXK33.

Scope of knowledge to be obtained
at certain level of education set by
the educational standards of
primary, secondary, and higher
education.

Goczo warneyyp

Eligibility criteria

O1oyTHbI 933MLLB3M 30XMX M3ANar,
Yagsap, xeTenbepwiH aryynra
3CB3AS1 M3PraLunn, 33parT TaBurgax
XaMriH oo TYBLUHWUIA Wanryyp.

The minimum expectations of
student performance for the
achievement of, or of program
content for, a particular qualification
or award.

lyaysmean

Performance

MBC-bIH GawryynnarbiH TOAOpPXOWn
wanryyp/craHgapT/yanpaaMmxninH
aaryy ABYYIDK 6yn ynn
axunnaraaHbl  3CB3SfT  30pWIro,
TONOBNOreOHUN XIPIDKUITUNH Yp
OYHIUAH X3M X3MXK33.

The degree to which a VET
intervention or a VET provider
operates according to specific
criteria/standards/ or guidelines or
achieves results in accordance with
stated goals or plans.
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Kusek, J.Z. and Rist, R. C. The
World Bank, Washington, 2004)

LHaanzaeap AHrn 60noH cypanuarygag ery oym The act of allotting to classes or
OlOyHbl OGomnoH 6uesp rynMuaTrax  individuals specific mental or
Yypar. physical tasks

Assignments (Dictionary of education, 3" edition)
WwnHa axun Mapraxmn  Training enabling individuals to
33BMLUIMXMAH  Tyng Ma3gnar yp  acquire new skills giving access

LaemaH cypeanm

Retraining

YaaBap OfX aBax 9CBA 333MLLCIH
M343r, Yp YagBapaa O93Lnyynax
3opunro 6yxum cyprant.

either to a new occupation or to new
professional activities.

(Terminology of European
education and training policy,
Cedefop, 2008 Ministry of Labour,
Jordan)

LazandaH cypeanm

BonoecponbIH
cypranTblH TeB OONOH  axIiblH
GampaH [093pX XOCOMCOH  ypT
XyrauaaHbl, 30XMOH bawnryynantTamn
cyprant.

Gawnryynnara,

Hagnaraxury  cypanuardy — axun
ONror4yTon rapas Oanryynx,
ypamwyynan /uanuH, xenc/ aeu
6ornHo.

AXun onrord Hb cypanuardyunr

Systematic, long-term training
alternating period at the workplace
and in an educational institution or
training centre.

The apprentice is contractually
linked to the employer and receives
remuneration (wage or allowance).
The employer assumes
responsibility for providing the
trainee with training leading to a
specific occupation.

Apprenticeship cyprantag XaMmpyysbpk cypranTbiH
aepee TOLO0PXOM axun, Apprenticeships (including
M3PraXKnasp XaHrax yypar xynaax  traineeships and internships) may
OonHo. be full time, part time or school
based.
HaranpaH /paranpaH,
fagnaraxury r.m/ cyprant OGyTaH (Terminology of European
uarMmH, xarac uarmmH 9CBan education and training policy,
cypryynb 093p cyypuncaH Cedefop,2008)
xan6apTan 6aimk 6onHo.
WunHasap  cypryynb  Tercerdygen — Training which is organized to
Hadnacaxyynax OONMOH WKMH3 axunTang axnblH provide work experience for new
cypeanm TypLuriara onrox 30puroop 30X1oH graduates and new workers.
Oanryynarggar cyprant toMm.
Internship (Terms of Glossary for Employment
Services, 2016)
[adnaza ydupdazy TyxalH  M3praxnuniH  xypasHg  The professional person
cyprantbeir  yaupaax, TaHuynax, responsible for the promotion,
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XerKyynax, 3acaH camxkpyynax  development, maintenance, and
_ YYP3r 6YXnin MIPraXknumH axunTax. improvement of instruction in a

Supervisor given field.
MapraxnuiiH 33prunH xetendepuinr ~ One who, upon completion of the
AyypracHuin  pgapaa SMHaNar, required course of study for a
Hadnazaxuey 6usHecuiiH  Gauryynnarag ©Oue  professional degree, serves in a
JaaH axunnaxaap OaNTraH hospital, clinic, or office in
axunnax 6ym xyH. preparation for independent

Intern practice.

[ladnazaxux CyprantblH Yp ereexumir  Practical classes conducted out of
cypeanm O93LWNYYNIXUAH  TyNA4 TaHXUMbIH classrooms or laboratories for

Internship program

OonoH nabopaToOpUNH XN4Y33NIIC
ragyyp 30xuoH OGanryymk 6yn
Aagnaraxyynax cyprantbiH — yWn
axwunnaraa.

increasing the effectiveness of
education, such as field research.

TMBC 6onoH 0334 60MnoBCPOnbIH
canbapt 6onoBcpon, M3pPraXxun
339MLLICIH B6onoxbir
OaTtanraaxyyrncaH 6apumTt Guuur.

YpbaunnaH TOAOPXOWNNCOH

A qualification in the TVET and
Higher Education (HE) sectors

(Diploma/certificate) An  official
document, issued by an awarding
body, which records the

Hurinom

CTaHgapTblH garyy XyBb XyHui  achievements of an individual

aMXKXUNTbIT YHOIX, following an assessment and
. bGaTtanraaxyyncaH 9px 6yxum  validation against a predefined
Diploma aTraaamiiH  onrox anbaH écHbl  standard.

OapumT Guynr.

MapraxnuinH 39p3r, yon  Athesis is a document submitted

JunnombiH axun

Thesis

ropunordynnH cypanraa, TyyHun yp
AyHr GartaTtraH WNrascaH OGapumT
onuwr.

Thesis Hb UX3HX TOXMOMAONA
6akanasp, MarucTpbiH
xeTenbdepunH TYBLUMHA
xaparnargax 6on guccepTay, Hb
FONMYSIOH  OOKTOPbIH  TYBLUMHA
X3P3rnarasHa.

in support of candidature for an
academic degree or professional
qualification presenting the
author's research and findings. In
some contexts, the word "thesis" or
a cognate is used for part of a
bachelor's or master's course,
while "dissertation" is normally
applied to a doctorate.

12



AXnblH 6aripaHa, cyypuncaH cypranTbiH H3p TOMbEOHLI aHr MOHros Tannbap Tonb

L1230 6onoscpon

Tertiary education

Adyna 6onoscpon O93p cyypwnaH
TOAOPXON MIPrXKIUAH YUrNanaap
4934 60noBCPON 333MLLYYNIAX YN
axunnaraa. OH3 Hb MIPraXnumH
eHOep TYBLWWHA aXunnax mMagnar,
Yyageap, Adajan  933MLYYNax
sopunroton. (FKOHECKO, 2013)
l'ypaBgard waTHbl  Gonoscpon
(BOYCA T1yBWHH 5-8). EpeHxun
bonoscpong Tynryypnas
MIPraXnMMMH 6 o NoBCpP O N bl H
canbapt cypanuax ynn
axunnaraar O3MXCIH
GonoBCcponbiH  Tepern. 3H3 Hb
HapuUH TeBerTan, MIpPrawsimmH
eHOep TYBLUMHA cypanuaxbir Xanax
bereep Aapaax TYBLUHWIAT
xamapHa. YyHg: TyBwuH  5:
cypanuarygag, M3PraXIMnH
M3ANar, YyagBapbir 333MLUYYNAXag
YUrNAC3H rypaBaary WwaTtHbl 60rMHo
XyrayaaHbl ye wart. OH3 Hb
NPaKTUKT CyypuncaH, M3praXxnviH
OHUMOrT  TynryypnacaH  ©Ganx
Oereef cypanuarygbir
XeAenvepuiiH 3ax 33an4 63anTraHa.
TyBwuH 6: bakanaBpblH 339par.
Cypanuarygag AyHA4  TYBLUHMM
aKkagemMuK  3CBAN  MIPraXruimH
M3ANar,  YagBap,  Yagamxuur
335MLLIYYN3X 3opunroton Gereen 1
ayrasp  39par  Oywy  TYYHTan
agunTrax 33par OfIroHo. TyBLUMH 7:
Marnctp, acBan TYYHTaN AynLaX
TyBwuH.  Cypanuarygag 4394
TYBLUHWIA akagemuk acBan
MIPraknunH  Magnar, 4ageap,
Yagamxunr 339MLLYYII3X
3opunroton 6ereeq 2 gyraap 3apar
Oyloy TYyyHTOM aguntrax 33par
onroHo. TyBwwuH 8: [OKTOPbLIH
9CBAN TYYHTOM AYNUSX TYBLUWH.
Wvknax  yxaaHsbl TOL,0PXON
YUrIIaN33P MYH3rMNPYYJSICaH
cyfanraa XUmx rynuaTraHa.

Tertiary education builds on
secondary education, providing
learning activities in specialized
fields of education. It aims at
learning at a high level of
complexity and specialization.
Tertiary education includes what is
commonly understood as academic
education but also includes
advanced vocational or
professional education. (UNESCO,
2013)

Tertiary education It builds on
secondary education, providing
learning activities in specialized
fields of education. It aims at
learning at a high level of
complexity and specialization. It

comprises: Level 5: Shortcycle
tertiary education, often designed
to provide participants  with
professional knowledge, skills and
competences. It is  practically
based, occupationally specific and
prepares students to enter the
labour market.

Level 6: Bachelor’s, often designed
to provide participants  with
intermediate  academic  and/or
professional knowledge, skills and
competences, leading to a first
degree or equivalent qualification.
Level 7: Master’s or
equivalent level, often designed to
provide participants with advanced
academic and/or  professional
knowledge, skills and
competences, leading to a second
degree or equivalent qualification.

Level 8: Doctoral or equivalent
level, designed primarily to lead to
an advanced research qualification.
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L1230 6ono8cposibiH
cypaanmabiH
batieyynnaea

Higher education
institution

AnbBaH écHbl cypranTbliH xeTendepT
YHASCN3H 4334 60MnoBCpon Onrox
YN axwunnaraa 9pxnaH SABYYX
Oywn cypranTtblH Ganryynnarbir;

[asn 6GonoBcponbiH  CypranTbiH
Oaviryynnara Hb yin axunnaraaHbl
YaHapaa VYHanyynax, xetenbep
X3PANKYYIax 3eBLUeepert aBaxblH
TYNA XOHAMNOHININH YHINraa
XUANraX, uaawnaag Oaunryynnara
OonoH cypranTtblH  XxeTenbepee
mMaragnaH NTFAIMXKIYYIIAX
Waapanaratan. XapxaH YHanargax,
mMaragnaH NTFAIMKIIArA3X33C
Xxamaapy “nx cypryyns’ om yy
3ACXYIT WXMN TecTan anbGaH EcHbI
HOPA3P HOPNAargsHa. TYYHYNSH,
A334 6onoscponbiH 6anryynnaryys
Hb ©epCOuMAH  X3PanKyymk Oyn

cyprant  6onoH Oycag  ywn
axwunnaraaHbel 4aHap, 6Oartanraar
xapuyuHa. [esgq ©0onoBCpOsbIH

Ganryynnaryyg Hb Xxampax Xypa),
YaHap, matepuannar 60MnoH XyHWUi
HeeL, OWYyTHbl TOO [I3X M3T
Y3YYNanTaap sinraaTtan 6amx 6onox
aB4y amxunttam OGaunryynnara Hb
NMX3HXA33  oponuord  TanyyablH
apanT X3paruyaa ©onoH
OanryynnarbiHxaa YH3T 3YWICUNH
XO0OPOHAOX TAHUBIPTAM OGananbir
Ownin Gonroxbir apmanagar. Taarasp
Hb 0OTOOAbIH GONOH ONOH YICbIH,
LUeeHXed 3CXyN OFfiOH  HWUAT3
YUrNACIH, MIPraLICIH 3CXY OSIOH
canbapbIr  xamapcaH, akagemMuK
(maanar oyTasagar, LUMHXKIT9X
yXaaHy, akageMuK 3pX 4erneeTau,
YP AYHr 4emneeTan XxyBaanugar
COEén TenesLICeH) 6a 6u3HecuiiH
(awwur onox, HururMumnH Gasnraac
XyBb XYMYYC alUWr XYpPTax) rax mMaT
OINOH AH3 banpaar.

An educational body which carries
out higher education activities
based on legally approved study
programs. Any higher education
organization must follow an
external evaluation procedure in
order to assess its quality and to
acquire the provisional functioning
authorization, followed by its official
accreditation, as well as the
accreditation of its study programs.
Generally, this requirement is
compulsory for all higher education
institutions (HEI) or organizations
providing higher education
programs and activities and entitles
HEIs, upon successful completion,
to use the name ‘university’ or other
similar legally recognized names.
Also HEIs have the primary
responsibility for the quality of their
provision, and its assurance.
Higher education institutions may
differ in size, quality, resources,
number of teaching staff and
students, etc., as successful HEIs
generally have to find a balance

between often conflicting
stakeholder demands and
institutional values. HEIs can

therefore be either local or global;
elite or mass-oriented; specialized
or transdisciplinary, and may foster

either an academic culture
(characterized by  knowledge
creation, scientific  excellence,
academic freedom and freely

shareable results) or a business
culture (characterized by profit
creation and individual
appropriation of social wealth).

L2308 6orosecposibiH
canbap

OH23 canbap Hb hapaax
Oavryynnaryygaac 6ypasHa:

This sector is composed of: - all
universities, colleges of technology
and other institutions providing
formal tertiary education
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- CaHxyyXuntuiH 93X cypBanx

programmes, whatever their source

. . OOMoOH 9px 3yWH cTaTycaac yn of finance or legal status all
Higher education xamaapaH 6yx uUX Cypryynb, research  institutes,  centers,
sector TEXHOMOTUIH Konnex, 6ypaH AyHa  experimental stations and clinics
bonoBcponbiH 33par onrox Oy that have their R&D activities under
Gawryynnaryya. the direct control of, or administered
by, tertiary education institutions.
- [aan ©0MnoBCPOnbIH
GanryynnarbliH Wyya yavpanarag,
asprag  xapbsa  6G0ONMOH  XyBb
HAANYYNCAH  Byx  cyaanraatbl
XYP33mnaH,  TypwwnTbiH  CTaHL,
KMUHWUK SMH3N3T.
EepornbiH EBponbiH  XonbooHbl  rmwyyH A reference tool to compare
M3p23WIUlH Xypas OPHYYAbIH M3PrawfANAH TOrTOMLO00 different qualifications levels of
/EMX/ Aaxb AH3 OypunH wmaprawnunH  different qualification systems in
TYBLUHYYOWUIAT xapbuyynax  member countries of the European
Xaparcan. Union.
European EMTX Hb eep eep ync opoHn EQF enables reference between
Quialification

Framework (EQF)

939MLLCIH M3PraLnyyaunir HarTrax
YyAnAyymK, YHO3CTOH Tyc Oyp
MIProlwfiMAH - TYBLUHUA  XypP33araa

qualifications acquired in different
countries and serves as grounds for
development of national

3acaenan

Governance

(of a higher
education institution)

BGonoscpyynax YHO3C Cyypb qualifications framework.
oonpgor.
[osg OGonoecponblH cyprantelH A general term relating to the

GanryynnareliH 6yTau, yaupgnara,
30XMOH Bawnryynantran xonbootomn
€POHXMI HApLLUKWSI.

YyHA: cyprant, cypanraatbl
30pUNTbIH vYp OreeXmmnr
A33LUIYYN3X 30pUNTroop CypranTbiH
6onoH yanpanarbiH ynn
aXxunnaraaHg oponuoXx oyn
XYMYYC, A0TOOA H3DKUAH YYpar,
xapuyunarelH Tanaap 6oanoro
bonoscpyynax, 6atnax yun sBu
GarTaHa.

organizational and  governing
structure in a higher education
institution. It includes the setting of
policy on the roles and allocation of
responsibility of members and
internal organizations involved in
teaching/learning and
management, as well as the
establishment of a decision-making
process in order to maximize
objectives related to education and
research in higher education
institutions.

3eerneH yadeap

XyBb XYHUI O3BLUMNTIT 3aH YaHap,
WNHX TemneB, XWUMK ryML3TraCaH
TypLwnarbiH yp AyHA4 TOrTCOH Aaaan

A set of intangible personal
qualities, traits, attributes, habits
and attitudes that can be used in
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Soft skills 3ypwun. Xuwaa Hb: epeBaex, many different types of jobs. As
3HOpP3X, MaHnamnax, xapuyunaraa  they are broadly applicable they are
yxamcapnax, wynapra  6anx, also seen as transferable skills.
©epuIree YHanax, yaupaax, ngaBx Examples of soft skills include:
caHaauunratam 6Ganx, ysH xaTaH, empathy, leadership, sense of
HUINTIY Banx, uar bapux, WNNOB3IP responsibility, integrity, self-
raprax rox MaT. ©preH XxypasHg  esteem, selfmanagement,
X3parnargax oonomxkTomn TYn motivation, flexibility, sociability,
XepBex yp 4YaaBap rax 6ac xangar. time management and making
OH3 Hb “xaTyy yp 4agBap” Oytiy  decisions. The term is also used in
TOAOpPXON axwun, M3praxxung, contrast to ‘hard’ skills that are
Xxamaapax  MapraxnumnMH  Oyioy  considered as more technical,
TEXHUKUAH yp YagBapaac oHunor  highly specific in nature and
Gereen xartyy yp yagBap  particular to an occupation, and that
333MLUYYN3X Hb 3665eH yp 4yageap  can be (generally) taught more
333MLUYYNAIX33Cc xsaAnbap Oawnpaar. easily than soft skills.
3eeneH 4YagBap Hb XyBb XYHUM
TOPONXMNH  erergen,  Xenkwn,

TONeBLUMIT, YXaMCPbIH TYBLUMHTIN
HArT xon6ooTon.
bakanaBp, MarucTp, [OOKTOpPbIH A higher education training
33p3r ONroX CypranT 9pxJiaxaac  institution with research-
ragHa cypanraaHbl axun  trainingindustry integrated
30HXMNcoH nabopaTtopn OGyxun  components and research focused
3apaam LWMHXNITI3 cyprant- laboratories besides  offering
YWANOB3PNANuIAH HAraan xanbapTan bachelor, master and doctor level
0930 OonoBCpoOnbIH  cypranTblH degree programs. A universite may
Gaviryynnarsbir; have an institute, a college, a
technology college, a research

Vix cypryyne xapestananaaa Adf  nstitutions a start-up company and
CYPTYYTle, - KOTINGNK,  TEXHONOTUMH = 4 high school as its affiliations.

Ux cypeyynb Konnex, 9pasM  LWUHXUNF33HUN
Oanryynnara, rapaaHbl KOMMaHMW,
axnax cypryynetam ©6aix ©0nHo.

University Xog x84d9H uurmanasp epreH A type of the higher educational

XYP33HUM xeTenbepuinr xampaH
GakanaBp, MarucTp, [AOKTOPbIH
33par, MApPraLuns OfIrox 30pUNroop
cypranTbiH ynn axunnaraa
9PXANAAr, WMHXIIAX yXaaHbl Cyypb
©onoH XaBcapra cypanraa
AByyngar axkagemuk 9px 4enee
Oyxuii eepunH yanpanaratan, 6ue
jaacaH ikl ©0noBCpPONbIH
cypranTtbiH Ganryynnara.

institution having the academic
freedom, the right for self-
government and autonomy which
provides a wide range of programs
of preparation in various directions
for the purpose of granting the
academic degrees and
qualifications including at the
postdegree level; carries out basic
and applied scientific research.
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KomnaHu/AAH-ulH
cypaaey baesw

In-company trainer

MapraxnuimH cypranTbir  yaupaaH
yurnyynax 6arw Hb yMnaBapnan,
TEXHONOMMMNH TypLunarartamn,
MAPraXnuMH  eHOep  33pParTon,
Oarwnax apxTan G6anHa.

baunryynnara
GanryynnarbiH 3yraac
aXUNTHyyaaaa cyprant  30XWOH
Oanryymk, anbaH ©yc cyprantbiH
OpYMHA HacaHg XYpPard4anmH
cyprantag  OSMXknar - ysyyngar
GanryynnarelH gotooq —cyprary
Garwnir - KomMnaHu, ax axywH
HOPDKUMH  cyprard  Garw  rax
TOAOPXOWNNAOr.

033pP33 9CBan

In-company trainers are defined as
internal trainers (employed by the
company) who provide internal
training (training organised and
carried out in and/or by the
company for their staff) and support
learning of adults in non-formal and
informal learning environments
withing the company.

MaeadnaH
UMma3amMKrnarn

Accreditation

Hasp  60noBCpOnbIH - cypranTbiH
GanryynnarbiH 3cBan xeTenbepuiiH
YaHap Hb YypbA4yMraH TOrTOOCOH
Wwanryyp, craHgapTag HUALUaX byn
SCOXUWAr  TOPUNH 3CBOM  XYBWUWH
X9BLWIMMH Ganryynnaraac an6ax
€COo0p YHIN3X y1n 48U,

The process by which a (nhon-)
governmental or private body
evaluates the quality of a higher
education institution as a whole or
of a specific educational program in
order to formally recognize it as
having met certain predetermined
minimal criteria or standards.

Cyprantbir HaPK OGOnroH 3aganx

A module is a formal learning

Modyrib Oyn anbaH cypranTblH Xan63apwuiir; experience encapsulated into a unit
of study, usually linked to other
CyprantbiH - xeTenbep He 6P  oqyles to create a program of

XO00pPOHA00 XonoooTon study.

Module Mogynuyaaac 6ypasHa.
BbornoecponbiH yinuunras 6ornoH  The body of concepts and factual
ambpanbiH Typwnaraacaa omx  information (data), including their
aBgar  OANXMA  epTeHU,  XYH, interrelated structures and patterns,
HUAMWAH ~ Tanaapx  XapwunuaH concerning the natural and social
yangaatam OWIrOnT, ooaunt environment as well as our
Madnae . .

M3O33NMNWNT; understanding of the world, people
and society, gained through
Hopwnuin  magnar  (Declarative learning and/or experience.
Knowledge knowledge) Hb “toyr MaASX” (KNS  peciarative knowledge points to
Hbi IOMC, Y3ITANMAH  TamaapX  ynowing what (e.g. factual
Hopmn, BoauT MapdaNan), XapuH  nowledge),  while  procedural

YANUiAH Maan1ar (procedural
knowledge) “aax magax” (Kuwa3
Hb: @XuWn, AaanraBap rynuaTraxaj

knowledge to ‘knowing how’, e.g.
knowledge of specific functions and
procedures to perform a complex
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Waapgnaratan yuwnunH Tanaapx
M3413r)-UNr TOQOPXONNOOT.

process, task or activity.

5 BawvryynnarsiH xamxa3Hg  Develops and executes the
Ma02annutH HoeX  grarn iy cTpaTerviir  companywide  data  strategy.
Data office B6onoBcpyynx X3PANKYYIIHA. Identifies and rolls out a data
©reranunr ToOOOPXOWIK, TYra9H3.
3anyydyyn, cypanuardgagd  saH3  An experienced  person  who
OypunH  xanbapasp  3eBreree, provides guidance and support in a
A3MXNAr y3yyngar Typwnaratam  variety of ways to a young person
XYHWIT,; or novice (i.e., someone joining a
new learning community or
M3Hmop M3HTOp Hb ron TeneB YNrap organization)
ayypann Gonx, YUrnyynary,
3aaBapnaru, Jagnaraxyynaru, The mentor often acts as a role
XanamnaH 3eBrnerdymiH  yypar model, guide, tutor, coach or
Mentor rYAL3TraAaT. confidante.
BbonoBcponbiH xeTenbep, 3CBan The official confirmation, usually in
xeTenbepuiiH Togopxon ye wartbir  the form of a document, certifying
amkunTTan gyyprocHuim anbaH  the successful completion of an
écHbl GaTtanraa Gereeg mxaBunaH  education program or stage of a
anbaH écHbl OapumT  Ouumr  program. Qualifications can be
Xan6apaap onroraaor. obtained through:
Maprawnuinr gapaax 6angnaap
533MLLIMX BONOMICIOI: 1.  Successful completion of a
full program;
1. XetenGepwuir OYp3H, 2. Successful completion of a
Mapeawun aMXKunTTam ayyprax; stage of an education
2. XeTenbepuiH TOOOpPXOW Ye program (intermediate
WwaTbir  aMXunTTam  Oyyprax qualifications);
Qualification (AyHO TYBLUHUIA M3PraLumn); 3. Validation of acquired
CyprantblH xeTentepwuir 6Gue knowledge, skills and

AaaH  933MLUCOH  YadaMmx,
yagsap, ManN3rnmr
6aTanraaxyynax

4. “Maprawnunr
G6atanraaxyynax” ragar Hb

rAPYUNIad Onrox anGaH EcCHbI
llaapanarbir XxaHrax ctaHaaprT,
HAMKWUIAH BarubIr XamnHa.

competencies, independent
of participation in such
programs.

4. In the context of “Validation
of Qualification”, it is a
package of standards or
units judged to be worthy of
formal recognition in a
certificate.
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MapeawnudiH
YHO3CHUU Xypa3

XynasH 36BLUESP6raAceH
TOBLUHYYA34 HUMALLYYN3H yp
YagBap,  M34nar,  YagamKunr
bonoscpyynax, aHrunax,

GaTanraaxyynax apra Xaparcrnuir;

OH3 Hb ypbA Hb 333MLIC3H OOSOH
cypranTblH  yp OyHO  LUMHI3p
939MLUMX M3IPralnyyAuMNAr LwaTnaH
aHrMmK, OyTaLpkyynax apra 3am
Gereen eepeep xanban  aHru
TaHXMM, axXnblH OanpaHg, 3CBan
anbaH 6yc xan63pasp cypcHaac yn
XamaapaH cypanuard oy M3aax

An instrument for the development,
classification and recognition of
skills, knowledge and
competencies along a continuum of
agreed levels. Itis a way of
structuring existing and new
gualifications, which are defined by
learning outcomes, ie. clear
statements of what the learner must
know or be able to do whether
learned in a classroom, on-the-job,
or less formally. The Qualifications
Framework indicates the
comparability of different

ecTon, 1oy XK Hafax ectour  gyglifications and how one can
TOAOpXoN  3aacaH  MIABNNMI hrogress from one level to another,
National qualification ~ @rYynHa. Maprownuin TYBLIHAA  yithin and across occupations or
framework Xyp33 Hb — 5IH3 6ypuith  jnqustrial sectors (and even across
MIPIILLNYYAMUT — XOOPOHA — Hb  yacational and academic fields if
Xapbuyynax, — HII - M3IPIaXAN,  the NQF is designed to include both
yanasapnenuiti - canbap - AOTOP  \gcational and academic
GonoH  mapraxun, - canbapyyAbiH  qaifications in a single framework)
XOOPOHA HAr TYBLUH33C Heree
TYBLUMHZ X3PX3H LUMIDKIXK, A3BLUMK
GonoxbIr  TOOOPXONNHO.  (XapaB
TyxaiH  MTX-HO ~ M3proxnuiH
GONOH akageMunk MIprawnyyn anb
anb Hb GartcaH 605 MIPraXINNH
OONOH akageMuk MIpPraLnyyaniH
X00pOoHA, Wnmkux 6onomk 6anaar)
MapraxxnuiiH HapuiiH yp 4agBap  Specialised skills  include the
bereep cypanuary cyypb  specific “know-how” needed for a
bonoscponbiH  gapaa  TexHuk  fulfilling and meaningful life and
MIPrIOKMNAH ©onoscpon decent employment which learners
Mapaatuyynax yp cyprantag  xampargax, — 9cBan acql.Jire F)ften a§ result of thgir
yadeap cypranTtblH  HAManT  xeTenbepT part|C|pat|0n . |n' post-basic
Xampargax samaap eepT TOXMPCOH education, including through

Specialised skills

KU MIPraXKun 3pxarmK, CITran
XaHamxTan ambapax 60noMXunr
OJiroX M3AsIar TypLuara oM.

technical and vocational education
and training ( TVET ) or extra-
school activities.These skills may
relate to a specific job, task,
academic discipline (e.g. teacher,
geographer, medical doctor or
journalist) or area of particular
knowledge and skills (e.g. hobby).
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Depending on their interest and
further learning, individuals may
possess one or several specialised
skills.

OroymaH

Student

Ux cypryynb, 0334 Cypryynb,
KONMMNeXuiH  gunnombiH ~ GOnoH
OakanaBpbIH waTtnang
cypanuaryumur,;

A student at a university, a college,
or a college diploma and a
bachelor's degree.

OwyTHbIr cypanuax XxyrauaaHaaa
OypaH TeBnepex, yp OyTsanTam

Various supporting systems that
enable students to fully concentrate

OroymaHO YuenacaH aXunnaxag YvrnacoH gamxknarmiH - on  their studies and have a
O3MKII92 TOrTOMLOoOor; meaningful campus life. They
include career/ employment advice,
Xepenmep SpxnanT, ambApanbiH e guidance and  accident
Tanaap 3eBneree  erex, 0CON  .ympensation systems.
Student support BMT3M TOXMOMNACOH Vel HexXeH
ONfroBOp Ofrox TOrTONUOO 33par
XxamaapHa.
XNY33NNIAH aryynra 6onoH  An evaluation (e.g. a student
Garwnax apra 3yMH 4aHapT  survey) undertaken by students to
OlyTHaac er4 Oyh  YHINraar; review the quality of lesson
(otoyTHaac acyynraap aBax  contents and teaching methods. It

OroymHbl YH3M1293

cyganraar.m.).

OH3 TepJ'II/IIZH YHIMraar cyprantbiH

is in widespread use in many
universities and colleges as an

- effective way to encourage
Course evaluation Gaiiryynnaraa TYTO3MIN  gelfassessment by academic staff
(by students) awurnapar  bereep  Garwnax  4ng faculty development activities.
OYpPanasxXyyHU ©epunH YHINraa
OOMOH  M3PraXNIMNUH  XeNKANNr
A3MXKMX3L, yyxan av
xonoorgonTon.
[oan 60onoBCponbiH - cypranTbiH Students in tertiary education
GanryynnarbiH cypanuaryug  institutions receive money from
CaHxyyaulH ByuanTryn meHreH tycnamx 6onoH  grant aid and concessional
OamxI192 XOHrenenTToh  3proH  Tenergex  repayment.
_ _ Hexueneep onrox MOHIeH
Financial support XOPOHT VI

CaHxyyauliH Heey

AX axynH HaPKyyd OOO0OMMH yin
axunnaraaraa  CaHXyyXyynaxag

The resources from which the
enterprises obtain the funds they
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Financial resources

Waapanaratan XepeHrunr  onx
aBaar 9x YYCB3pWIr;

need to finance their investments,
capital and current activities.

CaHxyyxunmudlH CaHxyyrmmnH ax yyceapunr A mechanism for the provision of
MexaHu3Mm OyuanTryn Tycnamx, xeHrenentran  financial resources on a grant or
_ _ Hexueneep xaHrax MexaHu3m,  concessional basis, including for
Financing TEXHOMOTUIH LUNIDKUMTUIAT the transfer of technology.
mechanism
XUY33NMUAH ~ XUNUMRH ~ XaracTtan Period of study of approximately 15
Cemecmp TOHUSX Oytoy 15-16 gonoo xoHor  to 16 weeks’' duration, usually half
YPramkrax cypranTblH Xyrauaar; of an academic year.
Semester

CypanuaxytH yp
OyH

Learning outcomes

BonoBcponbIH xeTenbepunr
aMXunTTan AYYpPracHasp
933MLUC3H M3AnNar, Yaasap,

XaHanara, TeneBLUNUIAH LorLbIT;

Oepeep xanban, cypanuardmmH
M33X, OWINrox, X3parnax
Waapanaratan Xypax yp AYHMMAH
NINIPXUANAN.

CypanuaxyiH Xypax yp AYH Hb
YHIMr33HUIA WanryypbiH xamT 6ary
uar onrox ©ocro wanryypbir
Togopxonngor 6on cypnarbiH OyH
Hb 9HA3XYYy LWanryypaac nAaaryyp
acxyn gooryyp 6avraar xapyynaar.
CypanuaxyrnH Xypax yp AYH Hb
CcypranTblH 3opunrooc snraatam 6a
OarwmnmH  TaBbCaH  30PUNTOOC
UNYyToM cyparnuardunH cypnarbiH
AMXXUATBIT UNYY YyXanyuimK y3aar.

The totality of information,
knowledge, understanding,
attitudes, values, skills,

competencies or behaviours a
learner has mastered upon the
successful completion of an
education program. (UNESCO,
2013) Statements of what a learner
is expected to know, understand,
and be able to demonstrate after
completion of a process of learning
as well as the specific intellectual
and practical skills gained and
demonstrated by the successful
completion of a unit, course, or
program. Learning outcomes,
together with assessment criteria,
specify the minimum requirements
for the award of credit, while
grading is based on attainment
above or below the minimum
requirements for the award of
credit. Learning outcomes are
distinct from the aims of learning in
that they are concerned with the
achievements of the learner rather
than with the overall intentions of
the teacher.

Cypeaeuy

Trainer

Bonoscpon, cypranTbiH
Ganryynnarag 3cBan aXnblH
OaripaHa OHon, japnarbiH

cypranttanm xXonboracoH Har bytoy

Anyone who fulfills one or more
activities linked to the (theoretical or
practical) training function, either in
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an institution for education or
training, or at the workplace.

X34  XdO9H  yWn  axunnaraa
ABYynAar XYHWWr;

Cypanuarygag yanpaamx,
3eBneree, YUrnan erger
Typlnarartamn, Yagsapnar
M3PrIKUITHUNT,;

Cyprary Hb cypanuardyuinH

cypanuax yun ssuag (cypryynb,
cypranTtbiH TeB, axnblH Oarnpang)

Any activity offering a learner
guidance, counselling or
supervision by an experienced and
competent professional. The tutor
supports the learner throughout the
learning process (at school, in
training centres or on the job).
Tutoring can cover: academic

Aapaax  Gananaap  AIMXIAT g piects to improve educational
Y3yynaar. YYHA; achievement; careers to ease
Cypeazy Gazu e CypranTbiH ANMKUITTBIT transition from school to work; and
caiKpyynax 30PUNTOOp personal development . to
TOOpPXOl p— encpurage learners to make wise
XUYISTUNH XYP33H4 choices.
Tutor
ASMKIIAT Y3YYNaX;
e cypryynua Tercee[
xegenvepunH 3ax 339n4
Xen TaBUX LUUMKUATUAH
veqa Tycnax, axun
M3PraXXnuinH 3eBneree ery
YUIIYYIaX;
e Cypanuaryng ambgpangaa
yxaanar COHronT XWX XyBb
XYHUA  XOnKUng A3aMxKnar
y3Yynax
Cypzanm 6yoy Cyprant Gywy axnblH Hexuen Hb  The context of learning and/or work

aXkI1iblH Hexueirl

Context of learning
and/or work

Tercerd Mmaanar,
X3pP3rnax Op4vYumH oM.

yp 4Yagsapaa

is the circumstance within which a
graduate applies knowledge and
skills.

CypeaanmabiH
baczmaamx /baay
yae/

Volume of learning

Har maprawnuinr 6ypaH 933MLLMX34
3CXYN MOPralfMNH  HIr  HIDKUIAT

933MLINX3A Wwaapgargax
Xyrauaaraap cypranTbiH
BGarTaamxuir TOOOPXONIHO.
©epeep xanban: AyHOax
cypanuarymnmH  XyBb ~ TyxawH
M3PraLUIMIH (acBan TyxavH

M3PraLlMUAH HAI HA3NKUIAH) XyBb[
cyprantblH  Xypax yp AYHrasp
TOAOPXOWMOrACOH — M3anar,  yp

The volume of learning can be
measured in terms of notional
learning time for the complete
qualification or for a unit. Notional
learning time is the time it takes an
average learner to achieve the
learning outcomes of a unit of a
qualification or the complete
qualification. Notianal learning time
includes time in direct contact (as in
lectures and tutorials); practical and
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YaaBap 339MLUNXNIAH TYNO Ccypax

ying 3apuyynax Xyrauaar
cypranTblH AyHOaX Xxyrauaa raHa.
YyHAa: TaHXUMbIH (neku,

CeMWHapbIH 3X MA3T), gagnarbiH
6onoH Ouve paaH cypanuaxyuvH
xyrauaar xampyynHa. Tyxaunb6an:
6ary uar = 10 yarnnH cypanuaxym
acBan 1 Oary uar = 40 uarurH
cypanuaxymtam TOHLUIHD.

field work; time in independent
study; and time spent doing
assessments. For example 1 credit
=10 hours learning time, or 1 credit
= 40 hours.

CypeaanmabiH
cmpameau

Learning strategy

AxnblH ©anp 60n0H cypranTbiH
Ganryynnaryyn A39p cyprantbiH
xeTenbepwuir X3PANKYYNaXTan
XOnbOoOTOM M3O33MM93p  XaHrax
3o0punro 6yxmn GapumT Guurnir;

Cyprantag xampargax apra 3am,

A non-endorsed component of a
training package which provides
information on how training
programmes may be organised in
workplaces and training institutions.
This may include information on
learning pathways, model training
programmes and training materials.

3arBap cyprantblH  xeTenbep,
matepuanyyn  6artcaH  6anx
6ornHo.

Ypbaunnax TOAOPXOMNCOH

Cypanuax 30punrbir XxaHrax 3CBan
TOITCOH XyrauaaHp 6OJ'IOBCp0J'IbIH

A coherent set or sequence of
educational activities designed and
organized to achieve pre-

bary aryynrbir a3amMwyynax  determined learning objectives or
Xemeri6ep sopunroop  6anTraH  3oxuoH  accomplish a specific set of
Ganryynax gac gapaartau Lory ynn educational tasks over a sustained
aXunnaraar; period. Within an education
Programme programme, educational activities
(education boroBcponeH xeTenbepT  may also be grouped into sub-
programme) GonoecponkIH yin axunraraar ync - components variously described in
YHASCHAM - XSMXGORA  AAMXaa',  national  contexts as — courses
MOAYTIb', "HIDK', "XWHIIT 39P3r »mpdules units and/ or "subjects.
asn  6ypangsxyyH  xacryyasa
XyBaaH aHruncaH 6angar.
CypranT, cypanraaHbl 3opunrogq A set of study courses (required
(bakanaBp, marucTp, [AOKTOPbIH courses, elective courses, and free
Cypeanmeit xeTenGep r.M.) XypaxwitH Tyna  elective courses) necessary for the
Merieenecee cyman6an 3oxux xuusan (3aaBan  achievement of education and
cyanax Xw4ydar, COHroH cyanax — research objectives (e.g.
XN4Y33M, 4YeneeT COHIoH cyanax bachelor's, master's and doctoral
Study plan XM493M)-UrH 6arubir; programs).
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Cypeayynuac ax/ibiH
balipaH0 wumKux

School-to-work
transition

Cypryynuac  axnblH  GanpaHng
9CBAN1 axucaH wWwaTtHbl cypranTtaj
LUMITKNX YN ABLbIT;

The process of transferring from
school to workforce or further study.

Teeceay

Graduate, alumni

[osg 6GonoBcpornbiH
xeTendepuir
cypanuaryumir; (Terceruy).

cypranTbiH
AYYPracaH

student who has completed a
course of study at HEI.

TeacenmudH
Oapaax 6ososecporn

Postgraduate
education

Tercerugen 3opuyncaH  anbaH

€CHbl 60NoBCPONbIT;

OH3 Hb WMX3BYN3H 6GakanaBpblH
39praac  As9w  BGonoscponToun
XYMYYCT 3opuyncaH Gampar u
3apuM  TOXMOngong — epeHXun
60NoBCPONbIH HAIMANT cyprantag
Xxampargax  GonomxkTton  ayHa
Cypryynbg MeH xamaapgar.

Formal education for graduate
students; usually identified with
higher education beyond the

baccalaureate degree, but also
applicable in some secondary
schools where students holding the
high school diploma may enroll for

additional secondary school
courses past requirements for
graduation.

Tycaal 3esweeper

Licensing

Opx byxumn Ganryynnaraac

a) WunHa3p B6OnoBCpPON cypranTbiH
YW axunnaraa apxnax,

6) cypranTbiH
AXNYYN3X,

LWMH3 xeTenbep

B) MOpPraxnuiH yun axunnaraa
3PXNAX,

r) OONOBCPOMbIH X3P3rNaraaxyyH
(xaBNaman, OHMaWH), nporpamm
XaHraMXUAr  awurnax  Spxumnr
anbaH écoop OnrocoH 3eBLUeepern

Formal granting of permission to a)
operate a new institution, b) a new
programme of study, c) practice a
profession, d) use an educational
product (paper online) or computer
application.

TyHwWnan

Partnership

XynasH 36BLUEOPOraAceH
cypranTbiH YN axunnaraa apxnax
30punroop HAraACaH
Oanryynnara/ax axyiH Hank ©0a
cypranTblH  YANYUAraa  y3yynary
GawryynnarblH xon6oor;

An  association between an
organisation/enterprise and a
training provider to achieve
recognised training.

Ypamwyynan

Incentive

XYMYYCT siIMap HIraH 3yun Xumx
€390 ery 6yn Xy4uH 3yNNUNr;

The factors and forces that incite or
motivate one to action
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YindeapnanulH
Oalrnaea

Internship

Cypanuax 6yn MIpraxun 3CBan
UPA3AYMH  aXun  MIPraXxrmmH
YUITIANUWH ~ XYPI3HO ~ HUATMWUIAH
Xerkung XyBb HOM3p opyynax
KOMM@HWUAH YN axunnaraadHg
OpONLOX 3CB3N axnblH TypLlunara
Ok aBax Oononuoor oryTaHa
onrox 6y Torronuoo. 3apum 4334
60onoBCpoOnbIH cyprantblH
Ganryynnara XYM39H
36BLUO6POeraAceH AagnarbiH axung
Oary uar Toouaor.

A system that enables students to
undertake work experience or to
participate in a company’s
contribution to social development
in an area related to their major or
future career. Some  higher
education institutions award credit
for recognized internships.

YH311293

Assessment

1. Oasg 6onoBcponbIH
CypranTblH GanryynnarbiH
(banryynnarbiH YH3Nraa),
acBan CypranTblH
xeTendepuiiH TYBLUMHL,
(xeTenbepuiiH YHaMraa)

CypranTblH YA aXunnaraaHbl
Yp ereex, aryymnrblHX Hb
HUAUTOM  Ganmanbir  YHIM3H
OYTHaX 30punroop
M3O33NMNAT  CUCTEMTINII3P
uyrnyynaH, AOyH LWMHXWUIT33
XUMXK, X3P3Arnax yun siBubir;

3H3 Hb 0934  GonoBcporbiH
cyprantblH GanryynnarbiH - YHACOH
ynn axunnaraa (cyprantbiH yun
axunnaraa 60NoH cyganraaHbl yp
OYHMMAH  TOOH ©ONOH  YaHapbIH
GapuUMT, HOTOMrOO)—Hbl YHAMr33 HOM.

2. CypanuaxynH Xypax yp AYH,
cypanuarymnH cypanuax, XerKux

yvn axunnaraa, TYYHYN3H
GarwnaxymH Yp OreeXumr
camxpyynaxag YMIN3C3H

YHOMr3gHUM YN ABUbIT;

1. The process of the systematic
gathering, quantifying, and using of
information in view of judging the
instructional effectiveness and the
curricular adequacy of a higher
education institution as a whole
(institutional assessment) or of its
educational programs (program
assessment). It implies the
evaluation of the core activities of
the higher education institution
(quantitative and qualitative
evidence of educational activities
and research outcomes). 2. A
technically designed process for
evaluating student learning
outcomes and for improving
student learning and development
as well as teaching effectiveness.

YH311233

Evaluation

CypranTbiH 6aviryynnara,
cyprantblH XeTenbepunH YaHapbIr
YH3N3X, 36BNOMX erexe[ 4Y1rrnacaH
CUCTEMTIN [LOYH LUMHXWUNII3 XMIKX
EPeHXU YN axunnaraar,

YHanr39 Hb  eepuiiH  6ONoH
XOHOMOHINH X3103p33p XUNTOSH3.

The general process of a
systematic and critical analysis
leading to  judgments and
recommendations regarding the
quality of a higher education
institution or a programme. An
evaluation is carried out through
internal or external procedures. In

25



AXnblH 6aripaHa, cyypuncaH cypranTbiH H3p TOMbEOHLI aHr MOHros Tannbap Tonb

the United Kingdom, evaluation is
also called review.

Haspg  6onoBCpoOnbIH - CypranTbiH
OanryynnarbiH acxyn xetendepunH
X3PANKUNTUIAH  XYP33HO TaBbCaH
30pMnrogoo0 Xypax aCXyn XypPCaH yp
AYH;

OHO Hb OMOH TePSUMKH Wanryyp
Y3YYN3NT (OKYTHbI M3ANAr, TaHWH
M3J9XYMH yp YagBap, xaHanara)-
33p  wunapxunnargasr.  ©epeep

Anticipated or achieved results of
programs or the accomplishment of
institutional objectives, as
demonstrated by a wide range of
indicators (such as student
knowledge, cognitive skills, and
attitudes). Outcomes are direct
results of the instructional program,
planned in terms of learner growth
in all areas. An outcome must be

Yp oyr xanban, cypanuarimir 6yx Tanaap  istinguished from an objective,
XODKYYIIOX3A 3opvynaH — which is a desired result. Generally,
TeneBIIeCceH CyprantelH — each outcome statement should
Outcomes xeTenbepuiiH WyyA Yp AYH oM. describe one effect of the
Yp AVHT XypaX yp OyH  rox instructional program, .and not
TOHOPXOMMK 6onox 6ereen accumulate several into one
VYr33p33  30pUNTOOC SIAraraaHa. statement. Also, the stgtements
TYYHUNH, VP AYHIAIAH TainaH He shogld be clearly detailed and
TyxaiiH canbap, XonTCHiH Gyx easny. understandable by all
Garw, axvruna, cypanuariaan tgachlng staff and students in the
OANTOrAoXYiiL, TOLOPXOi given area or department.
HapunBYMIcaH 3agapraatan 6anx
WaapanaraTan.
Xangnara ragar Hb anveaa 3ymng — Attitude is a stable, long-lasting,
Xapuy yrungan y3yynax TortBopTon, learnt predisposition to respond to
yAaaH yprasmknax 6ananoir; certain things in a certain way, and
attitudes are formed on the basis of
XaHpnara  Hb VITTOMN  YHIMUMIT— heliefs (cognitive aspects), feelings
(TaHnH MIAI3XYMH HOMee),  (affective aspect) and intentions
XaHOnaza M3AP3MX (HeNeenex WHx), caHaa  (cognative aspect). In the VET
30punro  (KOTHUTMB)-bIH - YHACSH  oontext  desired  ‘attitude  to
Attitude f33p BypanasH TorTAor. learning’ is motivation to learn,
Cypanuax YsH Xycarn 3pMan3anTan, Iearr?lng .prefere.nces, , self-
CypanuaxsIr 30punro0 GOArOCOH, confldepce in learning, enjoyment
cypanuaxag eepee  UTIanTou, of learning.
aypTtan Banx xaHgnarbir
9PXAMIAaT.
XapunuaaHnbl yp 4agBapyyd Hb  Communication skills are the skills
Xapunuaatb yp anuBaa XYHUIr Maaannuir xynasH  that enable a person to convey
“aoeap ONTOMXKTOM information so that it is received and

aBax, bangnaap
Aamxyynax 4YagsapTtan 6onrogor

understood and include written and
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Communication Gereepg M3PraLwIMNH TyxavH oral skills appropriate for the level
skills TYBLWUMHL Xamaapax Xo5 sipuaHbl, qualification.
BGuuruinH yp Yagsap opHo.
YnupnbiH TypLmg TOrTMOon Regularly scheduled class sessions
XUY4550T XyBaapwap cygnaxaap teneesneceH  during the term. The courses

Academic course

TaHXUMbIH CypranTbiIr;

Xu4aanyyq Hb OHOOCOH  H3p,
KOQOOPOO AnrargaHa.

offered by an institution are usually
assigned a name and a number for
identification purposes.

Xuy3anutH xursn

Academic year

1. CypranTbiH xeTenbdepumnH
YPromknax xyrauaa (12 capblH
TYpW  YPraspKAaxrym, CemMecTp
9CBaN ynupana xysaargax 60mHo).

2. TyxanH
©0noBCPOSbIH
axwunnaraa
xyrauaa.

xung Jatclil
cyprantblH  yWn
AXnNax, ayycax

1. duration of a specific program of
study (which may not last a
complete 12 months and is divided
into terms, semesters or quarters).
2. start and finish dates of the
annual cycle of a university or
national higher education system.

Xepesex yadsap

Transferable skill

O39MLLCIH M33r YagaBap Hb OfOH
TOPAUAH  @XWUN  YYPIUAT  XUIAXK
rYMUSTIOXad Yp AYH Y3yyrik 6anx
YyagBeap.

Skills that are typically considered
as not specifically related to a
particular job, task, academic
discipline or area of knowledge and
that can be used in a wide variety of
situations and work settings.

Xemernbep

Program (education
program)

Ypbaunncan TOAOPXOWNMNCOH
cypanuax 30punTbIl XaHrax 3CcBas
TOITCOH XyrauaaHg GonoBCPOnbIH
Garu aryynrbir 333MLLIYYM3X
30punroop OanTroH 30XMOH
Ganryynax gac gapaartau Lory yun
axunnaraa. BonoscponbiH
xeTenbepT  OOMOBCPONbIH YN
axunnaraar ync YHO3CHUN
XOMX39HA “mamxkaa’, “mopgynb”,
“Hamk”,  “xmuy2an”  33par  4sg
OypanaaxyyH Xacryyasg XyBaaH
aHruncaH Gawmpar. XeTtenb6ep Hb
TOMOOXOH Oypaan xacartan 6anmx
600X Y ryruaTrang cyypuncaH yun
axunnaraa, aagnara axun,
cypanraaHbl Tecesn, 3pAMUAH 33par
ropunox OyTaan 3aprunr aryyrncax
Aamxaa, HanK, Mogyrnb xanbapTan
Oax 6onHo.

A coherent set or sequence of
educational activities designed and
organised to achieve pre-
determined learning objectives or
accomplish a specific set of
educational tasks over a sustained
period. Within an education
programme, educational activities
may also be grouped into sub-
components vaiously described in
national contexts as ‘courses’,
‘modules’, ‘units’ and/or ‘subjects’.
A programme may have major
components nor normally
characterised as courses, units or
modules, for example: play-based
activities, periods of  work
experience, research projects and
the preparation of dissertations.
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MaragnaH utromknax  Refers to the process leading to a
XemenbepulH Ganryynnaraac TopgopxonncoH  formal recognition granted by an
mazaonaH YaHapblH ToAOpxoM cTaHgapTbir  authorised accrediting agency to an
Ume3smXiian XaHracaHg TOOLIOH TyxaH institution’s program as possessing
OavryynnarbiH CcypranTblH certain standards of quality as
xeTenbepuir apx oyxun maragnaH  defined by the accreditation
Program UTFAIMXIANuUiH 6anryynnara anbad  agency.
accreditation €CO0p XYyNnd33H 36eBLlespex VVIJ‘I
ABLbIT;
() XyBb XxyHMA GOMOBCPONbIH Formal acknowledgement of (I)

XynasH 368weepex

Recognition

GOMOH MAPraLUMMINH 33p3r;

(1 Oaag ©0noBCPONbIH
GanryynnarbiH xeTenbep;

(1) YaHnapblH 6aTanraaxyynanTbiH
Gawryynnarbir TOQOpXoW cTaHaapT,
YHOT 3yWNA YHASCNSH 3pX Oyxui
Ganryynnaraac  anbaH  écoop
XYI139H 3eBLUeepCceH bargan.

individual academic or professional
qualifications; (II) programs of a
higher education institution; and/or
(111) quality assurance agencies, by
a competent recognition authority
that acknowledges certain
standards and values with respect
to special purposes that indicate the
consequences of recognition.

XyHuti HeeyuuH
xeaxurn

Human Rosourse
Development

XyBb XYHWUIA XYBUMH GOMOH 30XWMOH
GanryynanTblH yp YagBap, M3Anar,
YafBapbIr XONKYY13X TOrTorLoor;

XYHUIA HEBLIMIH XenKuns

- axunugpir cyprax,
- anbGaH Tywaan A3BLUYYNaX,

- TYAUSTranumnr camxpyynax,
XOPKYYNax,

- pagnaraxyynax, 36BI16H
YUrnyynax,

- axunygbiH 3anramx xonéoor
Tenesnex,

- ron yypar 6yxun axunygbir
UNpyynax,

- cypranTblH Ten6epT Tycnanuaa
Y3yynax,

- GaviryynnarblH Xenkun 33par
acyyanyyn xamaapHa.

The framework for  helping
individuals develop their personal
and organizational skills,
knowledge and abilities. Human
Resource Development includes
such opportunities as employee
training, employee career
development, performance
management and development,
coaching, mentoring, succession
planning, key employee
identification, tuition assistance and
organisation development.

YanHap

3opnnrogoo HUMALCIH balix;

TyxanH cyprantblH ©Gauryynnara,
XeTenbepuinH uur yypar, YHAC3H

Fitness for purpose; the need to
meet or confirm to generally
accepted standards such as those
defined by an accreditation or
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Quality

30pUAro, 30PUNTHIM  X3P3ANKYYNax
YUn 4BuUbIl yp AYHTOM Gonroxon
YUFTIACIH, MaragfiaH UTraIMXKNaX
aCcXyn YaHapblr GaTanraaxyynax
eep oycag banryynnaraac
TOITOOCOH, HUNTI3P XYM339H
36BLUOOPCOH CTaHOapTbIr XaHrax,
TYYHO HUALYYN3X Hb YaHapblH
NN3pxmmnan 6onHo.

quality assurance body, the focus
being on the efficiency of the
processes at work in the institution
or program in fulfilling the stated,
given objectives and mission.

YaHapsbiH
b6amarnzaaxyynanm

[asn 6GonoBcponbiH  TOrTOMLOO,
cyprantelH  Gawvryynnara, MeH
XeTenbepuiiH YaHapbIr YHAmK Oyin
(yHanax, xsiHax, GaTanraaxyynax,

An all-embracing term referring to
an ongoing, continuous process of
evaluating (assessing, monitoring,
guaranteeing, maintaining, and

camxpyynax) TacpanTtryn improving) the quality of a higher

Quality assurance YPrarmKiax ynn siBubir; education system, institutions, or
(QA) programs.

Bornoecpon cypranTbIH Is inter or supra-institutional

Oanryynnara, xeTenbepuiH schemes of assuring the quality of

YaHapbIr GaTtanraaxyynax  educational institutions and

Gavryynnara OyHOblH 3CBaN A4334 ~ programmes. It encompasses

LWaTHbI 3px  mdJ9n Oyxm  various measures to be taken

YaHapbiH GanryynnarblH X3panKyynax yun periodically for the evaluation of the

XOHOMeHaulH axunnaraar, quality improvements in the

6amarnzaaxunm performance of educational

_ OHAXYY VAN - axunnaraa  Hb  jngiitutions in teaching, research
External quality 60]:IOBCpOJ'I, cyprantbiH 404 administration.
assurance GawryynnarblH cypranT, cyganraa,
3axupraaHbi ynn ABLbIH
rYMUSTrONnnH YyaHapbIr
camxpyynaxag uYurnacaH  OrfoH
TOPSINIH YEUUnCaH apra
X3MXKI3HI3C Bypaaar.
AnviBaa apra xamxaar Teneeneree, A person responsible for organising
A3rMNH  paryy 3oxvoH Ganryynax  an activity according to its plan and
Huenyynaeq axnbir  xapuyuax, oponuorygsir  rule by moderating, activating and
Facilitator YUrNYYNaH ) xeTnery, proy@mg guidance and advice for
NO3BXKYYIIAMYUNNT; participants.
CypranTbiH GanryynnarblH  The  detailed  inspection  of
cyprant, cypanraaHsl Hexuenuir  conditions for education and
llaneanm GapuMT  GUurMitH  WKHXMNTe3  research of subject  institutions
Examination GonoH cypryynb 093p axwunnax  through document analyses and

3amMaap VYHa/K AYrHaX Oym ynn
ABL,.

site visits.
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LWaneyyp y3yynanm

Criteria

Topoopxon 30punT, CTaHOapTbIH
owenanTuir Togopxonnoxoq
awmrnagar XuLmr y3yynanT 3cBan
TYBLUWH.

Checkpoints or benchmarks
determining the attainment of
certain objectives and/ or
standards.

S8UbIH YH3/1239

Formative
assessment

Cypanuar4umiH cypnarbiH
aMXXUNTBIr  O33LWNYYN3X  YYAHI3C
cyprantblH aBuan XUArgaar
YHAMra3r;

OpoorniiH ~ cypnarbiH — aMXunT

GOMOH XYP3XMIr 30pPbCOH TYBLUMH
XOOPOHAbIH  36pyyr apunraxbliH
TYyNO cypax yYWin sBUbIF  OYTH3X,
caHan 36eBnemX erex, T3AHWUIAr
YHOMraa OOMoH cypranTbiH YN
axunnaraanz TaTaH
oporuyynaxbir XasHa.

Assessment conducted throughout
the educational process with a view
to enhancing student learning. It
implies: eliciting evidence about
learning to close the gap between
current and desired performance
(so that action can be taken to close
the gap); providing feedback to
students; and involving students in
the assessment and learning
process.

S8UbIH YH3/1233

On-going
assessment /
progress
assessment

CypranTblH siBUag cypanuarygbiH

rYNUQTranumr camkpyynax
30pUNroop  3eBMemX, 3eBneree
erex 3amaap uar xyrauaaHbl
TOAOPXON AaBTamTaunraap

sByynaar YHanraar,;

Assessment that takes place at
regular intervals during a course
with feedback provided along the
way to help improve the student’s
performance. Ongoing assessment
is also known as ‘formative
assessment’
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